Your Recruitment Consultant- A partnership
A good consultant will work in partnership with you to develop and further your career and get the best from the relationship.

So communicate.  Tell the consultant what truly motivates and interests you and what you are looking for in your next career move. We need to understand what you want and to have clear feedback from interviews. Working together will give you the maximum chance of success.

If your circumstances change then tell us.

Keep control.   We will not send your CV to a client without your permission so you know what is happening and can avoid your CV arriving from several different consultancies for the same vacancy which does not reflect well on anyone. Ask this of any consultancy 
Be open.  We will be honest about a position, the salary and its long and short term career prospects. We would like you to be honest and open with us about your reasons for leaving a post and anything else that may affect your chances of success. We are here to assist you but can only achieve the best result if there is mutual trust.
Be engaging. You will be best represented when you have developed a rapport with your consultant. Clients often ask for the consultant’s opinion on each candidate so take the time to be clear about what you want. Cultural fit is very important and the consultant will be able to gauge this better when they know you.
Ask for advice throughout the recruitment process. We are here to support and advise you on all aspects from interview technique, negotiating the package through to notice periods.
