Interview advice and guidance
In an interview there are factors which one cannot foresee or mitigate and there is always the interplay between the individuals which may be crucial. It is impossible to foresee the outcome of every interview but it is however possible to ensure that you present yourself in the best way possible and are as well prepared as you can be.

First impressions are vital

The first impression will set the whole tone of the interview and you can either be cementing a positive impression or fighting an uphill battle against a negative one.

Dress appropriately- look smart and well presented. Ask your consultant what the normal dress code would be. If in doubt it is better to be too smart rather than not smart enough

Handshake- Be ready to give a firm handshake. 

Eye contact- maintain eye contact without staring and do smile and engage the interviewer. Do not be too casual or make jokes but display your personality so that they can see how you will fit with the team.

Posture- sit straight, do not fiddle or sprawl and DO NOT leave your mobile on.

Be prepared-make sure you know where you are going and who you will see, make sure you know how to get there and leave enough time.

Know the client- make sure you have done your homework on the client company and the role. Be clear as to why you want this particular job. 

Know your CV- make sure that you are familiar with what you have said and be prepared to be challenged

Example- you may well be asked to give examples of where you have performed certain tasks/solved problems/ managed non-performers etc  Reflect on what they may ask and have good examples ready. This form of competency interviewing is most likely when you are interviewed by HR professionals. 
Relax- clients are not trying to exclude you but find the right person, so relax -they are on your side. If you don’t understand a question then ask for clarification.  Answer the question you have been asked not the one you wish they had asked. Do not be afraid to stop and think before answering a question. It is better to answer succinctly and then ask if they need more information than to ramble on and go off on a tangent.
Know what you want-  know why you want the job and what you would add to the company. Be able to explain why you left your last role and avoid being derogatory about previous employers.

Tests- if the client company is using psychometric tests then do not be concerned. They are only a tool to aid the process. Find out about any other testing before the interview so that you can practice.

Questions- do think of any relevant and intelligent questions that will enable you to understand the role better and to demonstrate your ability to deliver what is expected. AVOID asking about remuneration at first interview. This is best handled by your consultant.

Feedback
After the interview contact your consultant to discuss the interview and your impression of the company/role both positive and negative. Clients often want to know the candidate’s feedback before giving their response.
GOOD LUCK
